
Reports 

 

The 5th semester students of both BA and B.Com successfully participated in the 

Internship programme which was held from 1st July- 31St July. Overall, 91 interns, 

participated in various activities at the 22 different institutes. Each intern had 

individual mentors and Supervisors; the details are mentioned in the following 

reports. 

 

 

Objectives. 

➢ To gain practical experience; the challenges and expectations of a 

professional. 

➢ Develop professional skills; communication, teamwork, problem-solving, 

time-management, work ethic etc. 

➢ To build self confidence and belief in respective abilities and to polish them. 

➢ To connect with professionals and build network beneficial for future 

mentoring, job opportunities and expanding professional skills. 

➢ Self discovery-interests, strengths and weaknesses for long term purposes 

before finding a full time job. 

➢ Building resume: Interns are provided professional certificates which could 

be used to enhance resume for future career pursuit. 

 

 

 

 

 

 



Internship Title:  Marketing and Management & Multi Sales and Management 

Employer Company/organization: JJ Arena & Retouch Gallery 

No of Interns: 5 

Type of Internship: Unpaid  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Chenithung Shitiri Jungshi Jamir Sentitula 

2 Panjikmie Panmie Waloneba Shilurenla 

3 Sheanpong  Jungshi Jamir Sentitula 

4 Yongwe YN Yannahu Jungshi Jamir Sentitula 

5 Mekhrielhouvi 
Terhuja 

Botovi Yepthomi Jackie Patton 



The Interns were assessed on nine parameters rated from 1-5 

 
 

PARAMETERS 

                         Name and Ratings (1-5)  

Chenithung 
Shitiri 

Panjikmie 
Panmie 

Shean
pong 

Yongwe YN 
Yannahu 

Mekhrielhouv  
Terhuja 

 
Academic Knowledge :( Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

4 4 4 5 3 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  
 

4 4 4 4 3 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 
 

4 4 4 4 2 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention 
to detail, and compliance to company standards.) 

5 5 5 5 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when 
to seek prior approval 

5 4 4 5 3 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 
and resolves conflicts.) 

5 4 4 4 4 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional appearance. 
Displays a willingness to learn. Accepts suggestions 
and constructive feedback.) . 
 

4 5 5 4 4 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable and 
follows through in inappropriate and dependable 
manner.) 
 

5 4 5 5 4 

Overall Rating: Please provide an overall rating of 
your intern. 
 

5 4 4 4 4 



The interns were evaluated based on the following: 

 

                Certificates allocated by the concerned Institutes. 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

Activity Total 
Marks 

                Name and Marks Allotted 

Continuous Evaluation/ 
student’s regularity 
based on the intern 
overall performance 

 
 
 
 

20 

Chenithung 
Shitiri 

Panjikmi
e Panmie 

Sheanpong Yongwe YN 
Yannahu 

Mekhrielho
uvi Terhuja 

19 18 18 19 17 

Timely completion of 
work 

10 9 9 9 9 8 

Total 30 28 27 27 28 25 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Internship Title: Marketing and Sales. 

Employer Company/organization: Fingerprint 

No of Interns: 13 

Type of Internship: Unpaid  

 

 

Sl.no Intern name Mentor Supervisor 

1 Vikupu Kinny Vika chishi Tereishang Khaling 

2 Wangyem w Wangyin Vika chishi Tereishang Khaling 

3 Thripila  Sophia Vika chishi Kihikali Chishi 

4 Litsase Y Sangtam Vika chishi N Phewang Konyak 

5 Rachel Ezung Vika chishi Deepika Das 

6 Lundankhiung Vika chishi N Phewang Konyak 

7 Lino Sumi Vika chishi N Phewang Konyak 

8 Lanula Longkumer Vika chishi Kihikali  chishi 

9 Levi Vika chishi Basant Giri 

10 Lidila Vika chishi Phewang konyak 

11 Tezungnaro Vika chishi N Phewang Konyak 

12 Vitsokho Vika chishi Tereishang Khaling 

13 Y. Angki Vika chishi Tereishang Khaling 

 



 
 

PARAMETERS 

Names and ratings of the intern (Rating 1-5) 

Vikupu 
Kinny 

Wangyem 
w 

Wangyin 

Thripila  
Sophia 

Litsase Y 
Sangtam 

Rachel 
Ezung 

Lundan
khiung 

Lino 
Sumi 

 

Academic Knowledge: Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and 
apply knowledge on the job 

4 4 5 2 5 4 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 
 

4 3 5 3 4 3 3 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes& manage 
multiple assignments. 
 

3 5 4 2 5 3 4 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 
neatness, attention to detail, and compliance 
to company standards. 

4 4 
 

5 2 5 3 3 

Initiative : Intern consistently demonstrates 
a proactive nature. Takes appropriate action 
without constant direction motivates self and 
knows when to seek prior approval 

3 3 4 3 5 3 3 

Communication: Intern expresses verbal 
and written ideas effectively. Interacts well 
with others and resolves conflicts.) 

4 3 5 3 5 3 3 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback.) . 

 

3 
 

3 4 2 5 3 3 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner.) 
 

3 4 5 2 5 3 3 

Overall Rating: Please provide an 

overall rating of your intern. 
 

4 4 5 3 5 3 3 



 

 
 

PARAMETERS 

 
Names and ratings of the intern (Rating 1-5) 

Lanula 
Longkumer 

Levi Lidila Tezung
naro 

Vitsokho Y. Angki 

 

Academic Knowledge:(Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

4 4 3 3 2 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  
 

3 3 4 2 2 5 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 
 

3 4 3 4 2 3 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 
neatness, attention to detail, and compliance to 
company standards.) 

3 3 4 2 3 4 

Initiative : Intern consistently demonstrates a 
proactive nature. Takes appropriate action 
without constant direction motivates self and 
knows when to seek prior approval 

3 4 4 2 2 3 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 
and resolves conflicts.) 

2 4 4 2 2 4 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions and 
constructive feedback.) . 

 

3 4 4 3 3 4 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable 
and follows through in inappropriate and 
dependable manner.) 
 

3 3 4 2 2 3 

Overall Rating: Please provide an overall 

rating of your intern. 
 

3 4 4 3 3 4 



 

`  

 

Activity Total 
Marks 

 

Names of the interns& marks scored 

Continuous 
Evaluation/ 
student’s 

regularity based 
on the intern 

overall 
performance 

 
 
 
 

20 

Vikupu 
Kinny 

Wangyem  
Wangyin 

Thripila  
Sophia 

Litsase Y 
Sangtam 

Rachel 
Ezung 

Lundan 
khiung 

Lino Sumi 

18 16 18 17 19 15 17 

Timely 
completion of 

work 

10 9 8 8 8 10 6 8 

Total 30 27 24 26 25 29 26 25 

Activity Total 
Marks 

 

Names of the interns& marks scored 

Continuous Evaluation/ 
student’s regularity 
based on the intern 
overall performance 

 
 
 
 

20 

Lanula 
Longkumer 

Levi Lidila Tezungnaro Vitsokho Y. Angki 

18 16 17 16 12 16 

Timely completion of 
work 

10 8 7 8 7 6 7 

Total 30 26 23 25 23 18 23 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Internship Title: Organisational Behaviour 

Employer Company/organization: Little Hut & Community Service Point, Dimapur 

No of Interns: 10 

Type of Internship: Unpaid  

 

 

 

 

 

 

 

 

 

 

 

                    FRIENDS & WATCH HOUSE, Chumoukidema, Nagaland. 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Khumjila Yimchunger 
 

Jacob Dokinadas 

2 Khuingrito  T. 
yimchunger 

Jacob Dokinadas  

3 Kamphula Jacob Dokinadas 

4 Basanti Das Jacob Mridul Gurung 

5 Poutinmang Singson Jacob Mridul Gurung 

6 Ashish Das Jacob Mridul Gurung 

7 Achumba Jacob Mridul Gurung 

8 Imchakumla Jacob Mridul Gurung 

  9 Kilennaro Arup Das Dokinadas  

10 Hotsula Arup Das Dokinadas  



 
 

PARAMETERS 

                         Name a nd Ratings (1-5) 

Khumjila 
Yimchunger 

 

Khuingrito  
T. 
yimchunger 

Kamphu
la 

Basanti 
Das 

Poutinmang 
Singson 

 

Academic Knowledge:(Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

4 4 4 4 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

4 4 4 4 4 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 

 

4 4 4 4 4 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention to 

detail, and compliance to company standards.) 

4 4 
 

4 4 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when to 
seek prior approval 

4 4 4 4 4 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 
and resolves conflicts.) 

4 3 4 4 3 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional 
appearance. Displays a willingness to learn. 
Accepts suggestions and constructive feedback.) 
. 

 

4 4 4 4 4 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable 
and follows through in inappropriate and 
dependable manner.) 
 

4 4 4 4 4 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 4 4 4 4 



 
 

PARAMETERS 

                         Name and Ratings (1-5) 

Ashishdas Achumba Imcha 
kumla 

Kilen 
Naro 

Hotsola 

 

Academic Knowledge :( Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

4 4 4 5 5 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

4 4 4 5 5 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 

 

4 4 4 5 5 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention to 

detail, and compliance to company standards.) 

5 4 
 

4 5 5 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 

constant direction motivates self and knows when to 
seek prior approval 

4 4 4 5 5 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 

and resolves conflicts.) 

4 3 4 5 5 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional 
appearance. Displays a willingness to learn. 
Accepts suggestions and constructive feedback.) 
. 

 

4 4 4 5 5 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable 
and follows through in inappropriate and 
dependable manner.) 
 

4 4 4 5 5 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 4 4 5 5 



 

 

 

 

 

 

 

Activity Total 
Marks 

Names & marks scored 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Khumjila 
Yimchunger 

 

Khuingrito 
yimchunger 

 

Kamphula 

 
Basanti Das 

 
Poutinmang 
Singson 

 

19 18 19 19 18 

Timely completion of 
work 

10 9 9 9 10 9 

Total 30 28 27 28 29 27 

Activity Total 
Marks 

Names & marks scored 

Continuous Evaluation/ 
student’s regularity 
based on the intern 
overall performance 

 
 
 
 

20 

Ashish Das 

 
Achumba 

 
Imchakumla Kilennaro Hotsula 

19 17 19 20 19 

Timely completion of 
work 

10 10 8 9 9 9 

TOTAL 30 29 25 28 29 29 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Internship Title: Bamboo Handicraft 

Employer Company/organization: Nagaland bamboo Development Agency, Sovima 

No of Interns: 6 

Type of Internship: Unpaid  

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Pupoi N Khiamniungan Among Yaden Shilurenla 

2 Neojila Among Yaden Shilurenla 

3 Nokwang W konyak Among Yaden Shilurenla 

4 Pisala S Sangtam Among Yaden Shilurenla 

5 Imtirenba 
 

Among Yaden Mrudal Gurung 

6 Ashica Among Yaden Tsuktirenla 

Activity Total 
Marks 

 

Names of the interns& marks scored 
Continuous 
Evaluation/ 
student’s 

regularity based 
on the intern 

overall 
performance 

 
 
 
 

20 

Pupoi N 
Khiamniungan 

Neojila Nokwang W 
konyak 

Pisala S 
Sangtam 

Imtirenba Achisica 

15 15 17 15 15 18 

Timely 
completion of 

work 

10 9 9 7 9 7 7 

Total 30 24 24 24 24 24 25 



 
 

PARAMETERS 

Names and ratings of the intern (Rating 1-5) 

Pupoi N 
Khiam 

niungan 

Neojila Nokwang 
konyak 

Pisala S 
Sangtam 

Imtirenba 
 

Ashica 

 

Academic Knowledge :Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and 
apply knowledge on the job) 

4 4 4 4 4 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

3 3 3 3 3 3 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments.) 

 

4 4 4 4 4 4 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 

neatness, attention to detail, and compliance 
to company standards.) 

3 3 
 

4 3 4 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

3 3 4 3 4 4 

Communication: Intern expresses verbal 
and written ideas effectively. Interacts well 

with others and resolves conflicts.) 

4 4 4 4 4 4 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback.) . 

 

4 
 

4 4 4 4 3 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner.) 
 

4 4 4 4 4 4 

Overall Rating: Please provide an 

overall rating of your intern. 
 

4 4 4 4 4 4 



  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 



  

 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Internship Title: Fitness Assistant 

Employer Company/organization: Ookami Club & Kaizen Fitness Studio 

No of Interns: 8 

Type of Internship: Unpaid  

 

 

Sl.no Intern name Mentor Supervisor 

1 Shokum Puloto K Wotsa Chumthunglo T Jami 

2 Tekasunep Puloto K Wotsa Chumthunglo T Jami 

3 Lethrungthong Puloto K Wotsa Vasant Giri 

4 Metsivile Puloto K Wotsa Jackie patton 

5 Temsutiba Puloto K Wotsa Chumthunglo T Jami 

6 Suliba Sangtam Puloto K Wotsa Chumthunglo T Jami 

7 Teusamwang Siaraung Puloto K Wotsa Chumthunglo T Jami 

8 Biben Odyou (Kaizen Gym) Wapong Rulileu Yashu 

 

 

 

 

 



 

 

 
 

PARAMETERS 

            Name and Ratings (1-5) 

Shokum Tekasunep Lethrungthong Metsivile 

 

Academic Knowledge: Intern has sufficient academic 
knowledge to contribute to the organization. 
Understands concepts and apply knowledge on the 
job) 

5 5 5 5 

Technical Skills: Intern has technical skills appropriate 
to the level in school and job requirements)  

 

5 5 5 5 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 

 

5 5 5 5 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention to 

detail, and compliance to company standards.) 

5 5 
 

5 5 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when to 
seek prior approval 

5 5 5 5 

Communication: Intern expresses verbal and written 
ideas effectively. Interacts well with others and 

resolves conflicts.) 

5 5 5 5 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional appearance. 
Displays a willingness to learn. Accepts 
suggestions and constructive feedback.) . 

 

5 5 5 5 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable and 
follows through in inappropriate and dependable 
manner.) 
 

5 5 5 5 

Overall Rating: Please provide an overall rating 

of your intern. 
 

5 5 5 5 



 

 

 
 

PARAMETERS 

         Name and Ratings (1-5) 

Temsutiba Suliba 
Sangta
m 

Teusamwang 
Siaraung 

Biben 
Odyou 

 

Academic Knowledge:(Intern has sufficient academic 
knowledge to contribute to the organization. 
Understands concepts and apply knowledge on the 
job) 

5 5 5 5 

Technical Skills: Intern has technical skills appropriate 
to the level in school and job requirements)  

 

5 5 5 4 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 

 

5 5 5 4 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention to 

detail, and compliance to company standards.) 

5 5 
 

5 5 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when to 
seek prior approval 

5      5 5 4 

Communication: Intern expresses verbal and written 
ideas effectively. Interacts well with others and 

resolves conflicts.) 

5 5 5 5 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional appearance. 
Displays a willingness to learn. Accepts 
suggestions and constructive feedback.) . 

 

5 5 5 4 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable and 
follows through in inappropriate and dependable 
manner.) 
 

5 5 5 4 

Overall Rating: Please provide an overall rating 

of your intern. 
 

5 5 5 5 



 

 

 

 

 

Activity Total 
Marks 

 
Names and Marks scored 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Shokum Tekasunep Lethrungthon Metsivile 

20 20 20 20 

Timely completion of 
work 

10 10 10 10 10 

Total 30 30 30 30 30 

Activity Total 
Marks 

 
Names and Marks scored 

Continuous Evaluation/ 
student’s regularity based on 

the intern overall performance 

 
 
 
 

20 

Temsutiba Suliba 
Sangtam 

Teusamwang 
Siaraung 

Biben 
Odyou 

20 20 20 18 

Timely completion of work 10 10 10 10 9 

TOTAL 30 30 30 30 27 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Internship Title:  Assistant Teacher  

Employer Company/organization:  St Savio High school, Chumoukidema & Agape 
Hr. Sec. School, Chumoukidema,  

No of Interns: 12 

(St Savio High School- 6 Interns) 

Sl.no Intern name Mentor Supervisor 

1 Atsu Yimchunger Reji Kuriakose Kihikali chishi 

2 Imsurenla Yaden Reji Kuriakose Mridul Gurung 

3 Tsakumla Sangtam Reji Kuriakose Kihikali chishi 

4 Imkongtila Reji Kuriakose Mridul Gurung 

5 Asemmongla Reji Kuriakose Kihikali chishi 

6 Imnuyangla Reji Kuriakose Mridul Gurung 

Agape Hr. Sec. School (6 Interns) 

Sl.no Intern name Mentor Supervisor 

7 Yihingle Newme Paras Mukhiya Sentitula Imsong 

8 Moungsangla Paras Mukhiya Ngaichin Singson 

9 Ngipmie W Konyak Mathung Shitio Ngaichin Singson 

10 Mushem P Mrs Rosmi Ngaichin Singson 

11 Hovitoli Chishi Kitoholi Yeptho Sentitu Imsong 

12 Mulevolu Kezo Paras Mukhiya Ngaichin Singson 

 



 

 
 

PARAMETERS 

Names and Ratings (1-5) 

Atsu 
Yimchunger 

Imsurenl
a Yaden 

Tsakumla 
Sangtam 

Imkong 
tila 

Asem 
mongla 

Imnu 
yangla 

 

Academic Knowledge:Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job. 

5 4 5 5 5 5 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

4 5 4 4 4 4 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments.) 

 

4 4 4 4 5 5 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 
neatness, attention to detail, and compliance to 
company standards.) 

5 5 5 5 4 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

5 4 5 4 5 4 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts.) 

5 5 5 4 5 4 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions and 
constructive feedback.) . 

 

5 4 5 5 5 5 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner.) 
 

5 5 4 4 5 5 

Overall Rating: Please provide an overall 

rating of your intern. 
 

5 5 5 5 5 5 



 

 
 

PARAMETERS 

Names and Ratings (1-5) 

Yihingle 
Newme 

Moung
sangla 

Ngipmie
W 
Konyak 

Mushem  Hovitoli 
Chishi 

Mulevolu 
Kezo 

 

Academic Knowledge :(Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

3 3 3 3 3 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

2 3 2 4 4 3 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments.) 

 

4 2 2 2 3 3 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects neatness, 
attention to detail, and compliance to company 
standards.) 

3 3 3 3 2 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when 

to seek prior approval 

2 4 2 2 3 3 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 

and resolves conflicts.) 

2 2 4 3 3 2 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions and 
constructive feedback.) . 

 

3 2 3 2 2 3 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable 
and follows through in inappropriate and 
dependable manner.) 
 

2 3 2 2 3 2 

Overall Rating: Please provide an overall 

rating of your intern. 
 

3 3 3 3 3 3 



 

 

Activity Total 
Marks 

 

Names of the interns& marks scored 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Atsu 
Yimchunger 

Imsurenla 
Yaden 

Tsakumla 
Sangtam 

Imkong 
tila 

Asem 
mongla 

Imnu 
yangla 

19 19 19 19 19 19 

Timely completion of 
work 

10 10 10 10 10 10 10 

Total 30 29 29 29 29 29 29 

Activity Total 
Marks 

 

Names of the interns& marks scored 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Yihingle 
Newme 

Moungsangla Ngipmie
W 
Konyak 

Mushem  Hovitoli 
Chishi 

Mulevolu 
Kezo 

14 14 14 15 16 15 

Timely completion of 
work 

10 5 6 5 5 7 5 

Total 30 19 20 19 20 23 20 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 



 

 

Employer Company/organization: Immanuel School Chumoukidema & Educare 
Montessori Pre- School & Brothers & Sisters School, Chumoukedima. 

No of Interns: 9 

Type of Internship: Unpaid 

                                  Immanuel School Chumoukidema   

 

 

 

 

 

 

 

 

 

                Edu-Care Montessori Pre- School, Chumoukidema 

 

 

Sl.no Intern name Mentor Supervisor 

1 Tsungzeba Sangtam Chubanungsang 
Jamir 

Tiwale Apon 

2 Keyi Chubanungsang 
Jamir 

Tiwale Apon 

3 Chointhiam Chubanungsang 
Jamir 

Tiwale Apon 

4 Asish Thapa Chubanungsang 
Jamir 

Tiwale Apon 

5 Annora Begum 
(Brothers& Sisters School) 

Tsuktirenla Tiwale Apon 

Sl.no Intern name Mentor Supervisor 

1 Chaang Lemla Chang Rulieu Yashu Chipong 

2 Chaoya L Rulieu Yashu Chipong 

3 Bothoka K Sumi Rulieu Yashu Chipong 

4 Shenjele Tep Rulieu Yashu Chipong 



 
 

PARAMETERS 

Names and ratings (1-5) 

Tsungzeba 
Sangtam 

Keyi Chointhiam Asish 
Thapa 

Annora 
Begum 

 

Academic Knowledge: Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

4 5 5 4 5 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements)  

 

4 5 5 4 5 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments.) 

 

3 5 5 4 5 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 
neatness, attention to detail, and compliance to 
company standards.) 

4 5 5 4 5 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

3 5 5 5 5 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts.) 

3 4 5 3 5 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback.) . 

 

4 5 4 4 5 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner.) 
 

4 4 4 5 5 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 5 
 
 

5 4 5 



 

 

 

 
 

 

PARAMETERS 

Names and ratings (1-5) 

Chaang 
Lemla 
Chang 

Chaoya L Bothoka K 
Sumi 

Shenjele Tep 

 

Academic Knowledge: Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job 

3 4 4 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 

 

4 4 4 4 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments. 

 

4 5 3 3 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 
neatness, attention to detail, and compliance 
to company standards. 

3 3 4 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

3 4 4 4 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts. 

4 4 4 4 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback. 

 

4 4 3 4 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner. 
 

4 4 4 4 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 5 5 5 



 

 

 

 

 

Activity Total 
Marks 

 
Names and Marks scored. 

Continuous 
Evaluation/ 

student’s regularity 
based on the intern 
overall performance 

 
 
 
 

20 

Tsungzeba 
Sangtam 

Keyi Chointhiam Asish 
Thapa 

Annora 
Begum 

15 20 20 15 20 

Timely completion of 
work 

10 8 10 10 10 10 

Total 30 23 30 30 25 30 

Activity Total 
Marks 

 
Names and Marks scored. 

Continuous Evaluation/ 
student’s regularity based on 

the intern overall 
performance 

 
 
 
 

20 

Chaang 
Lemla 
Chang 

Chaoya 
L 

Bothoka 
K Sumi 

Shenjele 
Tep 

18 16 18 16 

Timely completion of work 10 9 10 9 10 

Total 30 27 26 27 26 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Internship Title:  Assistant Teacher  

Employer Company/organization: Peace Channel, Dimapur 

No of Interns: 5 

Type of Internship: Unpaid 

 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 I Moasunep Rokoselie Mezhu Ashela Terasa 

2 Elia Odyuo Rokoselie Mezhu Ashela Terasa 

3 Haisuiyile Rokoselie Mezhu Ashela Terasa 

4 Heilem Rokoselie Mezhu Ashela Terasa 

5 Helumong Rokoselie Mezhu Ashela Terasa 



 
 

PARAMETERS 

Names and ratings (1-5) 

I Moasunep Elia 
Odyuo 

Haisuiyile Heilem Helumong 

 

Academic Knowledge :(Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

5 5 5 5 5 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements  

 

3 3 3 3 3 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments. 

 

3 4 5 4 3 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 

neatness, attention to detail, and compliance to 
company standards. 

4 4 4 4 4 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

3 4 5 4 3 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts. 

3 4 5 4 3 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback. 

 

3 4 5 3 3 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner. 
 

5 5 5 4 5 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 4 5 4 4 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Activity Total 
Marks 

Names and  marks allotted 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

I 
Moasunep 

Elia 
Odyuo 

Haisuiyile Heilem Helumong 

17 18 20 18 17 

Timely completion of 
work 

10 7 9 10 9 7 

Total 30 24 27 30 27 24 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Internship Title: Business Ethics 

Employer Company/organization: Business Association of Nagaland, Dimapur 

No of Interns: 4 

Type of Internship: Unpaid 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Tiajungla Limeka Chophy  Kihikali Chishi 

2 Kughakali B Zhimo Limeka Chophy Kihikali Chishi 

3 Tongpok Limeka Chophy Kihikali Chishi 

4 Vikupu Kiba Limeka Chophy Kihikali Chishi 



 

 

 

 

 
 

PARAMETERS 

Names and Ratings (1-5) 

Tiajungla Kughakali B 
Zhimo 

Tongpok Vikupu Kiba 

 

Academic Knowledge: Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job. 

4 3 3 2 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 

3 3 3 3 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments 

 

4 4 3 3 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 

neatness, attention to detail, and compliance 
to company standards 

4 4 3 3 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

3 2 2 2 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts. 

3 4 3 2 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback 

4 3 4 2 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner. 

4 4 4 3 

Overall Rating: Please provide an overall 

rating of your intern.  

4 4 4 3 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Activity Total 
Marks 

 
Names and marks allotted  

Continuous Evaluation/ 
student’s regularity based 

on the intern overall 
performance 

 
 
 
 

20 

Tiajungla Kughakali B 
Zhimo 

Tongpok Vikupu 
Kiba 

16 15 14 13 

Timely completion of work 10 8 7 7 8 

Total 30 24 22 21 21 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

Internship Title: Procurement and Inventory Management 

Employer Company/organization: The White Owl 

No of Interns: 6 

Type of Internship: Unpaid 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Anjali Kumari Joachin Tsuktirenla 

2 Ismili Halflongpar Melvin Yhome Mridul Gurung 

3 Alongchum C. 
Sangtam 

T.Meren Ao Tsuktirenla 

4 Yenkamjejula Teyong LKR Terieshang 

5 Marthaliu Zeliang Ranule  Vasant Giri 

6 Kimsaindi Langthasa Linovi Swu Vasant Giri 



 
 

PARAMETERS 

Names and ratings (1-5) 

Anjali 
Kumari 

Ismili 
Halflongpr 

Alongchum
C. Sangtam 

Yenkam 
jejula 

MArthaliu  
Zeliang 

Kimsaindi 
Langthasa 

 

Academic Knowledge :Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job 

3 4 4 3 3 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 

3 3 3 2 4 4 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & manage 
multiple assignments. 

 

4 3 3 3 4 4 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 

neatness, attention to detail, and compliance 
to company standards. 

4 3 3 4 5 5 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action 

without constant direction motivates self and 
knows when to seek prior approval 

4 2 4 3 3 5 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with 

others and resolves conflicts. 

3 3 2 3 3 4 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts suggestions 
and constructive feedback. 

 

4 5 3 3 4 5 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and dependable 
manner. 
 

4 3 4 5 3 5 

Overall Rating: Please provide an overall 

rating of your intern. 
 

4 4 4 3 4 4 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Activity Total 
Marks 

 

Names of the interns& marks scored 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Anjali 
Kumari 

Ismili 
Halflongpr 

Alongchum
C. Sangtam 

Yenkam 
jejula 

MArthaliu  
Zeliang 

Kimsaindi 
Langthasa 

16 18 16 18 18 18 

Timely completion of 
work 

10 8 10 9 9 10 8 

Total 30 24 28 25 27 28 27 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Internship Title:  Community Project 

Employer Company/organization: Old Age Home, Chumoukidema 

No of Interns: 4 

Type of Internship: Unpaid 

 

 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Avinuo Senzungkala Moamenla 

2 Atoli Senzungkala Moamenla 

3 Asheli Senzungkala Moamenla 

4 Medolhounuo Shuya Senzungkala Jakie Patton 



 

 

 

 

 
 

PARAMETERS 

            Names and ratings (1-5) 

Avinuo Atoli Asheli Medolhounu
o Shuya 

Academic Knowledge :Intern has sufficient academic 
knowledge to contribute to the organization. 
Understands concepts and apply knowledge on the job. 

4 4 4 4 

Technical Skills: Intern has technical skills appropriate 
to the level in school and job requirements 

4 4 4 4 

Planning and Organization: Intern sets realistic goals. 
Organize, prioritizes & manage multiple assignments.  

4 4 4 4 

Quality of Work: Intern completes tasks accurately and 
thoroughly. Work reflects neatness, attention to detail, 

and compliance to company standards. 

5 4 3 4 

Initiative: Intern consistently demonstrates a proactive 
nature. Takes appropriate action without constant 
direction motivates self and knows when to seek prior 
approval 

4 4 4 4 

Communication: Intern expresses verbal and written 
ideas effectively. Interacts well with others and resolves 

conflicts. 

5 5 5 5 

Professionalism: Intern exhibits self-confidence and 
maturity. Projects a professional appearance. 
Displays a willingness to learn. Accepts suggestions 
and constructive feedback. 

 

4 4 5 4 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable and 
follows through in inappropriate and dependable 
manner. 
 

4 3 3 4 

Overall Rating: Please provide an overall rating of 

your intern.  

4 4 4 4 



 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

Activity Total 
Marks 

 
Names and marks scored 

Continuous Evaluation/ 
student’s regularity 
based on the intern 
overall performance 

 
 
 
 

20 

Avinuo Atoli Asheli Medolhounuo 
Shuya 

19     19 15 19 

Timely completion of 
work 

10 8 8 5 8 

Total 30 27 27 20 27 



 

 

 

 

 

 

 

 

 

 

 

 

 

Internship Title: Marketing 

Employer Company/organization:  Warehouse 103 

No of Interns: 3 

Type of Internship: Unpaid 

 

 

 

 

 

 

 

Sl.no Intern name Mentor Supervisor 

1 Sentijung Jamir Neituolie Zumvu Deepika Das 

2 Sekyumong Neituolie Zumvu Deepika Das 

3 Lirichem Neituolie Zumvu Phewang Konyak 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

PARAMETERS 

Names and ratings (1-5) 

Sentijung 
Jamir 

Sekyumong Lirichem 

 

Academic Knowledge: Intern has sufficient 
academic knowledge to contribute to the 
organization. Understands concepts and apply 
knowledge on the job) 

3 3 3 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 

 

3 2 3 

Planning and Organization: Intern sets realistic 
goals. Organize, prioritizes & manage multiple 
assignments. 

 

3 2 2 

Quality of Work: Intern completes tasks accurately 
and thoroughly. Work reflects neatness, attention to 

detail, and compliance to company standards.) 

3 3 3 

Initiative: Intern consistently demonstrates a 
proactive nature. Takes appropriate action without 
constant direction motivates self and knows when to 
seek prior approval 

2 2 2 

Communication: Intern expresses verbal and 
written ideas effectively. Interacts well with others 
and resolves conflicts. 

3 2 3 

Professionalism: Intern exhibits self-confidence 
and maturity. Projects a professional 
appearance. Displays a willingness to learn. 
Accepts suggestions and constructive feedback. 

 

3 2 3 

Accountability: Intern is punctual in attending 
work, meetings and appointments. Is reliable and 
follows through in inappropriate and dependable 
manner. 
 

3 2 3 

Overall Rating: Please provide an overall rating 

of your intern. 
 

3 2 3 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



                                       Technical Related Interns. 

 

 
 
Sl.no 

Name  Venue title mentor  Supervisor 

1 Vezhoto Tetseo Visual Notes 
entertainment 
Pvt. Limited 

Video & Film 
Production 

Charles Crezen Charles Crezen 

2 Moazungba 
walling 

BN Sound, 
cumukidema 

 Sound Operation Ngaichen 
Singson 

Benri Ngullie 

3 Amina Xpressbees Organisatona and 
management of 
Courier. 

Tsuktirenla Rajkumar 
Pradhan 

4 Doshela 
Yimchunger 

Northeast 
Institute of 
Computer 
science 

Data Entry operator Rulilie Yashu Vitsilie Theyo 

5 Neha Sonar Excel Printing 
Press 

Organisational 
Study at Excel 
Printing Press 

Mridul Gurung Ganesh B. 
Bishwakarma 

6 Temsuyanger 
longkumer 

Excel Printing 
Press 

Organisational 
Study at Excel 
Printing Press 

 Ganesh B. 
Bishwakarma 

 
Activity 

Total 
Marks 

 
Names and marks allotted. 

Continuous 
Evaluation/ student’s 
regularity based on 
the intern overall 

performance 

 
 
 
 

20 

Vezhoto 
Tetseo 

Moazung
ba 

walling 

Amina Doshela 
Yimchunger 

Neha 
Sonar 

Temsuyanger 
longkumer 

18 19 17 18 19 19 

Timely completion of 
work 

10 8 9 10 10 9 9 

Total 30 26 28 27 28 28 28 
 



 
 

PARAMETERS 

 

Vezhoto 
Tetseo 

Moazungba 
walling 

Amina Doshela 
Yimchunger 

Neha 
Sonar 

Temsuyanger 
longkumer 

  

Academic Knowledge: Intern has 
sufficient academic knowledge to 
contribute to the organization. 
Understands concepts and apply 
knowledge on the job) 

4 5 4 4 4 4 

Technical Skills: Intern has technical skills 
appropriate to the level in school and job 
requirements 

 

3 5 4 4 4 5 

Planning and Organization: Intern sets 
realistic goals. Organize, prioritizes & 
manage multiple assignments. 

 

3 4 5 3 4 5 

Quality of Work: Intern completes tasks 
accurately and thoroughly. Work reflects 

neatness, attention to detail, and 
compliance to company standards. 

4 5 5 4 5 5 

Initiative: Intern consistently 
demonstrates a proactive nature. Takes 
appropriate action without constant 
direction motivates self and knows when 
to seek prior approval 

4 5 4 4 5 4 

Communication: Intern expresses verbal 
and written ideas effectively. Interacts well 

with others and resolves conflicts. 

      4 5 5 5 5 5 

Professionalism: Intern exhibits self-
confidence and maturity. Projects a 
professional appearance. Displays a 
willingness to learn. Accepts 
suggestions and constructive feedback. 

 

     5 5 5 4 4 5 

Accountability: Intern is punctual in 
attending work, meetings and 
appointments. Is reliable and follows 
through in inappropriate and 
dependable manner. 
 

     5 5 4 5 4 4 

Overall Rating: Please provide an 

overall rating of your intern. 
 

    4 5 5 5 4 5 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



      Outcome 

➢ The interns learnt professional skills beneficial for their career pursuit. 

➢ Developed soft skills like communication, teamwork, time management 

and adaptability. 

➢ Built connections with their respective mentors and associates which are 

helpful in navigating future job opportunities and career advice. 

➢ Interns got more clarity on their preferences, interests and goals for future 

career path, thereby boosting confidence. 

➢ Got certificates from the respective institutes which will strengthen 

resume, making them more competitive candidate for future jobs. 

 


